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LEGACY KEEPERS 

From the President ... 

Our current generation of support recipient inherits the many benefits 

derived from decades of sacrifice, advocacy, and dedication to the ad-

vancement of deinstitutionalization, and basic human and civil rights. As 

stewards of this legacy, how do we effectively “keep” this inheritance? 

Over 100 years ago, Andrew Murray (1828-1917) wrote “It is very foolish 

for a father to take great trouble to have an inheritance for his children, 

and to keep it for them, if he does not keep them for it. Think of a man 

spending all of his time and making every sacrifice to amass money. If you 

were then to hear that that man takes no trouble to educate his children, 

that he, allows them to run around the street wild…what would you think 

of him? He is keeping an inheritance for his children, but he is not 

‘keeping’ or preparing his children for the inheritance!” 

In our current state of economy, our focus as legacy keepers cannot be 

singularly on the preservation of governmental budget allocation, but al-

so on the maintenance of the values, principles of life, citizenship, dignity 

and inclusion that those financial resources were originally designed to 

provide. We need to challenge ourselves in considering how we are pre-

paring this generation to adapt and respond to the changes around us, 

thus providing them with an assurance of hope for the future. 

As “supported decision making”, and “citizenship” concepts gain impetus, 

there is no more relevant time to complement these movements with a 

strategy that keeps the inheritance of civil and human rights, and builds a 

new legacy of prepared and empowered citizens who experience devel-

opmental disabilities!  

Michael Bailey                          

mbailey@hopealaska.org 

   Leading with Passion   

John J. Murphy on Leadership  

People have debated for many years about the 

single most important characteristic for leader-

ship. Effective, passionate leadership requires 

many things and these essentials transcend cul-

ture, race, gender, age, ethnicity and industry. 

Use them to tap the extraordinary power and 

passion available to you. 

 

Ten Essential “ingredients” for Inspiring 

Others 

Start with purpose to make sure you are doing 

what needs to be done 

Add a compelling vision to give people some-

thing clear and meaningful to focus on 

Mix purpose and vision with heart to bind with 

determination, courage and conviction 

Add a healthy amount of attention to be present 

and aware of the now 

Blend with integrity to build trust and demon-

strate authenticity 

Bake with discipline to perform at optimal levels 

and be accountable for results 

Cover with generosity so that everyone gets a 

share 

Serve with credibility so that it tastes as sweet as 

it is 

Give thanks with grace for the abundance we 

have 

Enjoy with spirit and feed the soul 
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Calendar for March 2017 

February 23, 2017 Hot Topics: 11am to 12 pm     
   Supports Waiver Transition (SDS) 

March 1, 2017  AADD meeting in Juneau 

March 2-3, 2017 Key Campaign in Juneau 

March 9, 2017   CANCELED monthly teleconference  

March 16, 2017    CFO Teleconference, 10—11 

March 22 & 23    Full Lives Conference, Anchorage 

March 23, 2016               Hot Topics:  InterRAI, Alaska’s new 
   assessment tool?   

 

Division of Senior and Disabilities Update  
Program Spotlight 

Tides, LLC 

Nikki Franzoni and her husband Shawn Bass began TIDES, 
LLC in Juneau in 2014.  Nikki came with 18 years of experi-
ence in human services including work in the DD field in Illi-
nois in assisted living homes and an ICF/MR.  When inter-
viewing at REACH she was thrilled with the individualized 
services offered to individuals in Alaska.  She worked at 
REACH for eight years in a variety of roles, ultimately devel-
oping their supported employment program.  
 

TIDES, LLC began in 2014 as one assisted living home and 
grew rapidly.  Currently the agency serves 18 individuals (8 
are under the age of 18) with the following services: 
 

18  supported living or in home supports 

 8   respite 

18 day habilitation 

Supported employment services, including job development, 
are offered to 7 of the 13 adults through a collaboration 
with REACH. 
 

TIDES stands for: 
T Teamwork  
I—Integrity  
D—Dependability in 

E—Everyday  
S—Services 
 

TIDES hires 37 “amazing staff” who exemplify these values.  

It is not the strongest of the species that survive, 

nor the most intelligent, but the one most respon-

sive to change.                     Charles Darwin 

SDS shared the following updates: 

 1915 (k) waiver to go live this summer 

 Supports Waiver to go live January/2018 

All individuals receiving grants have been reviewed and a 
small number will not meet eligibility.  The state will find a 
way to continue their support.   

SDS will share their plans for transition from grants to the 
Supports Waiver on the AADD Hot Topics call February 3rd 
from 11:00 to 12:00.   Suzanne Middlestadt has retired and 
Lisa Morley is the point of contact for grants.                            

Research Corner 

Britteny M. Howell, M.A., ABD 

Research & Development, Hope Community Resources 

Unsure how you or your staff can better help people with disa-
bilities exercise their right to make choices and direct their 
own lives? There are many resources and excellent toolkits on 
this new and exciting field of Supported Decision-Making! 

National Core Indicators (NCI) hosted a webinar on their 2015 
Staff Stability Survey Report .  Statistical averages from the 17 
states that participated, are indicators of common workforce 
challenges in seeking to offer a “living wage” : 

 Average hourly wage (IDD services)    $12.74 

 Poverty level hourly wage                      $13.43 

 Takes 3.5 weeks to replace a DSP (hire, training etc.) 

 Costs for hiring/training a new DSP average $3,186 

Mental Health Home Modifications and Upgrades 

The Alaska Mental Health Trust Authority and DHSS seek to 
provide resources for eligible service providers in the form of 
home modifications and upgrades to retain housing FY17.  

Letter of intent due by March 6, 2017. 

Final proposals submitted by March 14, 2017.   For more in-
formation click on the link below.  

http://training.dhss.alaska.gov/temp/
FY17_MH_Home_Modifications.pdf 

http://www.supporteddecisionmaking.org/content/resource-library
http://autisticadvocacy.org/2016/02/the-right-to-make-choices-new-resource-on-supported-decision-making/
http://www.supporteddecisionmaking.org/sites/default/files/Final%20Report-Survey%20on%20Supported%20Decision-Making.pdf

