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PLANNING FOR FY18: WHAT CAN WE COUNT ON? 

From the AADD President ...Michael Bailey 

In her recent article entitled “What’s 

going on with Alaska’s budget?” (April 

7, 2017), Olivia Gonzalez states 

“Alaska’s budget is incredibly unique.”   
http://neighborhoodeffects.mercatus.org/2017/04/07/

whats-going-on-with-alaskas-budget/ 

 

Alaskan providers have been able to 

reasonably project revenues and ex-

penses despite undulations in State 

revenue. Note the trend graphs the 

State’s Comprehensive Annual Financial Reports (CAFRs).  Gonzalez notes that 

“Rents and royalties make up 21 percent of Alaska’s total revenues and oil taxes 

6 percent—these two combined actually come closer to 90 percent of the actual 

discretionary budget. Alaska has no personal income tax or sales tax, so there 

isn’t much room for other sources to make up for struggling revenues when oil 

prices decline”.  

 

Without  the FY18 State budget approved, we are all asking “what can we count 

on?” in planning sustainability to remain value driven providers. As our legislators 

debate and remain  gridlocked around these issues, we face the reality of further 

State expense reductions which translates to revenue reductions for providers.  

Although the costs of Health & Human Services have not sharply increased like 

education and central government in recent years, it remains the 2nd largest cost 

category. Accountants love to use historical data to create budget projections, and 

this method is very effective in stable economies. However, the realities of the 

State of Alaska budget crisis and Health Care Reform initiatives prevent a 

“business as usual” mindset. Make provision for additional revenue reductions, 

even if they do not occur. Plan for the worst and you will be prepared for the best. 

Concrete information for building new 

budgets is currently unavailable,(e.g. 

the “limited supports waiver” and “day 

hab caps” regulations to be finalized). 

  

We can count on each other, and the 

historical evidence that Alaskans are 

innovators and pioneers of new fron-

tiers! AADD plans to host more infor-

mation sharing sessions (hot topics) 

as specific details become available.  

 SDS’s timelines for Setting Compliance:                                                 

June 30, 2017-all provider self assess-

ments reviewed with second level for ran-

dom sample of roughly 820 sites.                                         

July 1, 2017— Compile findings, send  

request to agencies with problematic 

settings for a formal remediation plan.  

AND conduct onsite reviews of providers 

not in initial sample reviewed.  Finished by 

December 31, 2017.                                  

January 1, 2018—Review remediation 

plans and establish which meet final rule. 

The extended deadline from CMS to 2022 

does not change these efforts by SDS.  

Limited Support Waiver draft was present-

ed to the ICC.  It will follow the familiar 

waiver process for eligibility and POC, and 

services available with the exception of 

residential services up to a set figure.  SDS 

is requesting input from the ICC on factors 

to differentiate between a possible 

$8,000 and $30,000 cap. It will have a new 

name. 

Regulations: Day Habitation regulations 

are proposing a cap of 416 hours a year.  

Public comments are being accepted until 

June 15th. 

Regulations: Person Centered Practices 

are accepting public comment until June 

5th.  See April monthly report for a re-

view.                                            
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                Calendar for June 2017   
 June 8, 2017  AADD Membership teleconference  

 June 15, 2017    Compliance  CFO Teleconferences 

 June 23, 2016               Hot Topics:   to be determined  

October 5, 2017 Fall Face to Face Meeting 

DD System Collaborative: Shared Vision 
Program Spotlight 

ResCare Alaska 

ResCare’s common purpose is: To impact communities for 
the better, creating optimal environments for people in 
need of assistance, through attentive and quality services 
principles, so that they can live their best life.  The national 
organization began 22 years ago and came to Alaska in 2010 
through acquiring Job Ready and Progressive Personal Care.  

ResCare serves approximately 950 individuals each month in 
Alaska.  They provide  Medicaid HCB Services to all four 
waivers including habilitative support and Personal Care 
Attendant (PCA) services.  They also serve Veterans, Work-
er’s Comp, private pay and third party insurance services.  

Nearly a third of the 950 individuals supported by ResCare 
experience intellectual and developmental disabilities. 
ResCare offers:  Supported Living, Day Habilitation, In Home 
Supports, Supported Employment and Respite.  They oper-
ate 3 Group Homes and support 26 Family Habilitation 
Homes.  

ResCare has eight Alaskan offices:  Anchorage, Wasilla, Fair-
banks, Soldotna, Homer, Bethel, Nome and Dillingham. They 
clearly have  a strong commitment to rural Alaska. 

ResCare Alaska is pleased to add John Lee to their team, as 
their new Executive Director over Anchorage, Fairbanks and 
Rural locations.  Prior to this he had been the CEO of Mat-
Su’s Regional Medical Center. Amber Halsey continues as 
the Executive Director over Wasilla and Kenai.  

Amanda Lofgren is leaving the Alaska Mental Health Trust on 
June 15, 2017 to become the Division Director for the Pioneer 
Homes.  Congratulations Amanda.  We will miss you. 

Alaskans share a Vision of a flexible system in which each per-
son directs their own supports, based on their strengths and 
abilities, toward a meaningful life in their home, their job and 
their community. Our Vision includes supported families, pro-
fessional staff and services available throughout the state 
now and into the future.  

The DD Systems Collabora-
tive  met and began identi-
fying next steps for Phase 2 
to operationalize the vision 
statement.  Notice the 
shared vision in the center, 
surrounded by the many 
entities embracing it.  

   

Research Corner                             Britteny M. Howell, Ph.D 

Research & Development, Hope Community Resources 

The National Core Indicators staff stability report has collected 
data on the state of the DSP workforce and the issues they face.  
These measures allow you to see where your agency falls in rela-
tion to other states and national data. There may be steps to 
take to be sure your agency is adequately catering to an increas-
ingly agile workforce! 

Governor’s Council update 

Maggie Winston is the new Chair of the Council and Mallory 
Hamilton is the new Vice Chair.  Congratulations. 

The Alaska Integrated Employment Initiative (AIEI) has been 
working hard and has developed a powerful two page  info-
graphic as an Employment Services Guide for IDD.  Go to 

http://dhss.alaska.gov/gcdse/Documents/committees/et/
IDDServiceGuide.pdf 

Netflix and AETV offer a TV Show titled “Born This  Way”  por-
trays resources individuals with DD living independently.  

This website has a amazing Self-Advocate’s Guide to Medi-

caid with Medicaid in plain language. Check it out. https://

autisticadvocacy.org/policy/toolkits/medicaid/ 

Debbie Ogden was honored 
at the National ANCOR Con-
ference on May 3rd as Alas-
ka’s honored DSP.   She 
shines as an example of the 
amazing Direct Support Pro-
fessionals serving Alaska.  

Allison Lee, the statewide 
Director for ResCare is pic-
tured with Debbie.  

http://www.nationalcoreindicators.org/upload/core-indicators/2015_Staff_Stability_Survey_Report_V22.pdf
https://aaidd.org/docs/default-source/National-Goals/workforce-for-people-with-idd.pdf?sfvrsn=0
http://mailchi.mp/openminds/does-an-agile-workforce-want-your-jobs?e=ddd14b76d6
http://mailchi.mp/openminds/does-an-agile-workforce-want-your-jobs?e=ddd14b76d6

