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CELEBRATING OUR WORKFORCE 

From the AADD President ...Michael Bailey 

 As summer fades, fall approaches, kids 

return to school, a total solar eclipse ob-

served, we want to stop and celebrate our 

incredible workforce of Direct Support Pro-

fessionals (DSP’s). Mission and vision, 

planning and strategy, regulations and 

funding, training and education are all vital 

to making supports available to our fellow citizens who need them. 

But without caring, dedicated individuals to bring plans of care to 

life, to see and tap the abilities of people that are often disguised in 

a diagnosis, to offer new opportunities for skill acquisition and learn-

ing, they remain words on paper!  

 

A quote from Simon Sinek: “Working hard for something we don’t 

care about is called stress; working hard for something we love is 

called passion” reflects the heart of the work of a DSP, who are of-

ten unsung heroes in our communities. We salute their resilience 

through hurtful times, we appreciate their willingness to adapt and 

make someone else’s life richer, we recognize their contribution to 

the greater good of society in their efforts to include people of all 

abilities. 

 

As Direct Support Professional Recognition week approaches in 

September 10-16, 2017, please take a moment to personally thank 

a DSP! They may not all receive the “DSP of the Year” award but 

they are all worthy of our appre-

ciation and gratitude. Thank you 

all for continuing to make a differ-

ence in our State and nation, 

both through advocacy and daily 

supports!  

With gratitude, Michael 

Senior and Disabilities 

Services UPDATE 

1) Regulations including annual day 
habilitation caps at 624 hours/year 
(average 12 hours/week) were 
signed by the Lt. Governor and go 
into effect October 1st with new 
plan renewals.   

2) A single application (to CMS) will 
include the Individualized Supports 
Waiver (ISW), Targeted Case Man-
agement) and the 1915(k) waiver. 
The application will be released for 
public comment in mid September.    
Proposed cap for ISW is $17,500.                                       

3) SDS is increasing staffing and focus-
ing on eligibility assessments for 
those on the DDRR/waitlist. SDS will 
host webinars in the weeks prior to 
public comment to brief the public 
on the contents of the CMS Amend-
ment (ISW, TCM & ICC)  Watch for 
those invitations via e-alerts.   

4) The Technology Work Group contin-
ues to meet.  SDS is requesting 
$200,000 from the Trust for assis-
tive technology mini grants with 
home mapping as the assessment 
tool defining individual technology 
needs.  Mini grants may be availa-
ble as early as December of 2017. 

Mark Your Calendar for October                            
October 2 -4 - Critical Incident Training 
October 2 –3 - Governor’s Council Mt.  
October 5 (Thurs) AADD Face to Face    
Oct. 13-14  -  Disability/Aging Summit        
Oct. 17—Dr. Shogren workshop on Self 
Determination (for Managers and Supervi-
sors, contact brhowell@hopealaska.org)  
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                Calendar for September 2017   
September 14, 2017 AADD Membership teleconference  

September 21, 2017    Compliance & CFO Teleconferences 

September 28, 1017  Hot Topics—to be determined 

October 5, 2017 Fall Face to Face Meeting 

DD Shared Vision Phase 2: Making It Real! DSP Spotlight 
Alaskans share a Vision of a flexible system in which each 
person directs their own supports, based on their strengths 
and abilities, toward a meaningful life in their home, their 
job and their community. Our Vision includes supported 
families, professional staff and services available through-
out the state now and into the future.  

Now the work to make the Vision REAL is starting. 
  
There are 5 project teams seeking volunteers: 

1. Culture Change 

2. Legislative Engagement 

3. DSP Workforce Development 

4. Community Outreach 

5. Measuring Progress 

  
A video has been created describing how this work is being or-
ganized as well as ways to get involved. You can view it by past-
ing this address in your browser:  https://www.youtube.com/
watch?v=JbtmMz84Rww&t=10s 

Research Corner                             Britteny M. Howell, Ph.D 

Research & Development, Hope Community Resources 

Research shows that DSPs retention is dependent upon 
several factors including healthy, personal relationships 
with supervisors, coworkers, and clients. Specifically, car-
ing, supportive supervisors with open communication can 
help DSPs stay in their jobs and results in better quality of 
care and outcomes for support recipients. 

Here is a great resource for helping DSP’s connect the individ-
uals they work with to friends in the community.  The Univer-
sity of Minnesota has developed this booklet that you can 
access at http://rtc.umn.edu/docs/Friends_ Connecting_ peo-
ple_ with_ disabilities_and_ communty_ members.pdf  to 
review and download your free copy.  

Meet Elsie Stormont, from FRA, 
Outstanding DSP of the year rec-
ognized at Full Lives. To Elsie,   
being a DSP isn’t just a job, it’s a 
calling. Her insight into each indi-
vidual means she is willing to try 
new and different approaches that 
almost always result in positive 
outcomes. One parent shared with 
us, “She just really ‘gets’ him and 

he thrives because of it.  She encourages his interests and I 
really appreciate that she lets him just be who he is.”  

The most meaningful part of her job is helping the individi-
uals she works with become more independent. She wants 
each of them to have a meaningful life.  “It’s my job to work 
myself out of a job.  The people I support are growing. 
There are things they do now that they didn’t do before. 
That helps them have a full and meaningful life. “ 

 
Debbie Ogden works as a DSP 
for ResCare in Fairbanks Alas-
ka. She was recognized as 
Alaska’s 2017 DSP of the Year 
by ANCOR (American Network 
of Community Options and 
Resources in San Antonio Tx. 

Manager Liz Bottasso said. 
“Debbie goes out of her way 
to make sure clients are com-
fortable and happy. Beyond 
her own clients, many others 

benefit from her advocacy efforts.” For example, when one 
client needed to move from his home into assisted living, 
Ogden made sure he could still meet up with his friends 
twice per week to socialize at a downtown coffee shop. 
When a frail client needed additional mobility equipment, 
Ogden advocated for that client until it was provided. When 
a visually impaired client did not seem to be eating, she 
found ways to prepare his meals that helped him to enjoy 
them more and remain healthy. 

September 10—16, 2016 is Direct Support 
Professional Recognition week.  ANCOR 
supports a national wide celebration for 
DSP’s.  Are you doing anything to support 
your DSP’s during that week?  

Watch for an inspirational movie we will be sharing with you.  
It’s titled Body and Soul, Diana and Kathy . They have sup-
ported each other for 37 years, Diane with downs syndrome 
and Kathy with significant CP.  Go to https://
www.newday.com/film/body-soul-diana-kathy for the trailer.  
It is powerful and inspiring.   

The growth and development of people is the 
highest calling of leadership.   Harvey S. Firestone 

http://rrtcadd.org/wp-content/uploads/2017/03/Workforce-White-Paper-Final.pdf
https://scholarworks.iupui.edu/bitstream/handle/1805/12358/Proquest_Dissertation_Teri%20Krakovich.pdf?sequence=1
https://scholarworks.iupui.edu/bitstream/handle/1805/12358/Proquest_Dissertation_Teri%20Krakovich.pdf?sequence=1

