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ETHICAL PRACTICES & BEHAVIOR 

From the AADD President ...Michael Bailey 

 

Have you ever heard the saying “ Do the right thing when no one else is 

looking”, as a definition of integrity? Value-based leadership principles often 

place significant emphasis on integrity and ethical behavior.  As leaders, it’s 

our responsibility to serve those we lead by doing the right thing when no-

body’s looking because there is a great magnifying effect that managers 

have on their employees. I would challenge you to think about “doing the 

right thing even when it’s much easier not to”. For me, this is a greater test 

of integrity! 

 

During our Juneau meeting on February 28, we enjoyed the group work led 

by Kim Champney on making the Shared Vision real. This session focused 

on the development of a professional workforce. A request for Direct Ser-

vice Professionals to adopt the “National Alliance for Direct Support Profes-

sionals Code of Ethics” emerged from this time. These include Person-

Centered Supports, Promoting Physical & Emotional Well-Being, Integrity 

and Responsibility, Confidentiality, Justice, Fairness & Equity, Respect, Re-

lationships, Self-Determination, and Advocacy. 

 

In validating this request, I believe that we should begin with member or-

ganizations to assure that each provider has its own code of ethics, or ex-

pectations of ethical behavior clearly documented. Over the next months, 

AADD plans to host hot topics, discussions, and networking opportunities to 

promote the sharing of ethical standards and lessons learned. Designed to 

support each other in building a strong foundation of ethical practices in this 

field, it is not our intention to re-create existing codes of ethics for each or-

ganization. We want to position our membership with credibility and unity in 

demonstrating value-driven services, while combatting assumptions of wide

-spread fraud by legislators. From this platform, we would encourage mem-

bers to enhance the professionalism of DSP’s through education and appli-

cation of their code of ethics. 

 

Value can often become mired in the quicksand of regulatory and fi-

nancial changes pressuring our systems, so I thank you for standing 

strong for the individuals and families we support!  Sincerely, Michael 

 

Senior and Disabilities 
Services UPDATE 

 $1.44 million grant funds distribut-
ed to programs for additional quar-
ter of services.   

 ISW (hopefully) start May/2018 

 Transition services are being identi-
fied that SDS will include in a  CMS 
waiver amendment to ensure suc-
cessful transition for individuals 
back into the community from more 
institutional settings. Examples 
might be  staff training, travel, envi-
ronmental modifications.  

 Harmony (automated system for 
Plans of Care) is active within SDS.  
Care Coordinators may access in 
April. 

 “Companion services” are identified 
as needed and there is legislative 
support for SDS to fast track their 
availability. 

 EVV, electronic verification of visits 
is a federal requirement as of Janu-
ary/2019.  SDS has contracted with 
Allison Lee to help involve stake-
holders in the process.  Community 
forums will be hosted across Alaska 
starting in Fairbanks/Fort Yukon 
April  3rd and 4th. Please encourage 
staff/families/self advocates to par-
ticipate.   

 $45 million of $93 million Medicaid 
supplemental for FY18 announced 
in early March has been funded by 
legislature.  

 DHSS has requested 41 additional 
position in Division of Public Assis-
tance  to process Medicaid eligibili-
ties and re-authorizations. 
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Research Corner   

Ethical best-practices for DSPs include modeling valued be-
haviors and positively reinforcing desired outcomes. Research 
has shown that modeling with reinforcement can im-

prove play skills, communication and language acquisition, daily 
living skills, and problem-solving behaviors. There are a variety 

of free online videos available demonstrating ethical modeling 
behaviors.                       

Britteny M. Howell, Ph.D. 
Research & Development, Hope Community Resources 

Upcoming Events 

April 12—AADD teleconference   11—12  

April 11 & 12—Full Lives Conference—Anchorage     

April 19—Compliance Group Call—8:30—9:30 

April 19—CFO Teleconference    10—11                     

April 26—Hot Topics—Code of Ethics 

April 11-13—Full Lives Conference 

 April 14—23—Lizette in travel status for ANCOR Conf. 

Individuals with Developmental Disabilities 
Registration and Review Report—Fiscal Year 2017  

 
Each year SDS develops a report for the legislature on the 

DDRR (registry/waitlist).  That report is now available for 

2017  at dhss.alaska.gov.dsds/Documents/

dd/201ddregistryreport.   

Here is a except: 

Number of individuals on the DDRR as of 6/30/2017: 629         

Number of individuals younger than 22 as of 6/30/2017: 409    

Number of individuals on the list for 90 days or more: 446          

Average length of time on the DDRR:   29.6 months 

Go the report for ethnicity, age ranges, numbers per service 

region, estimated costs of services and numbers of special 

education students.  Fascinating information. 

SB 174  

DD Shared Vision Bill  

AADD representatives in Senate Floor Gallery 
Front row: (L-R) LaRae Paxton, Amanda Faulkner, Mary Middle-
ton, Kenai guest 
Second row:  Art Delaune, Sabrina Johnson, Lizette Stiehr, Susan 
Garner, Michael Bailey  
 
Senator Micciche sponsored SB174:  "An Act relating to the 
duties of the Department of Health and Social Services; and 
relating to the administration of programs for persons with 
physical and mental disabilities." 
 
This bill puts the Shared Vision into Alaska Statute.  It currently 
has gathered co-sponsors Senators Costello, Giessel, MacKin-
non, Bishop, Stedman, von Imhof, Stevens, Gardner, Begich, 
Meyer, Wielechowski, Egan, Olson, Shower, Kelly and Repre-
sentatives Tuck, Ortiz, Claman. 

The supreme quality for leadership is unquestionably 

integrity. Without it no real success is possible, no natter 

whether it is on a section gang, a football field, in the ar-

my, or in an office.                            Dwight D. Eisenhower 

EXEC. DIRECTOR RETIREMENTS!  

Thank you for years of advocacy  and service 

Connie Sipe 16 years at Center for Community 

Millie Ryan 5 years at  REACH 

Proven leaders highlight their favorite high quality tips for running 

effective meetings:  https://www.wsj.com/video/how-to-run-a-

better-meeting-advice-from-extremely-successful-

people/6C204886-67C2-4940-896C-E62741E0AD98.html?

mod=trending_now_video_1 

https://cehdvision2020.umn.edu/blog/modeling-behavior/https:/cehdvision2020.umn.edu/blog/modeling-behavior/
https://cehdvision2020.umn.edu/blog/modeling-behavior/https:/cehdvision2020.umn.edu/blog/modeling-behavior/
https://specialedresource.com/resource-center/positive-reinforcements-child-special-needs
https://link.springer.com/article/10.1007/s40489-014-0019-4
https://www.researchgate.net/profile/Samuel_Sennott/publication/282398591_AAC_Modeling_with_the_iPad_during_Shared_Storybook_Reading_Pilot_Study/links/580f02c108ae7525273d4c14/AAC-Modeling-with-the-iPad-during-Shared-Storybook-Reading-Pilot-Study.pdf
https://scholarlycommons.susqu.edu/cgi/viewcontent.cgi?article=1000&context=educ_fac_pubs
https://scholarlycommons.susqu.edu/cgi/viewcontent.cgi?article=1000&context=educ_fac_pubs
https://www.researchgate.net/profile/Elizabeth_Hughes7/publication/275411161_Video-Based_Intervention_in_Teaching_Fraction_Problem-Solving_to_Students_with_Autism_Spectrum_Disorder/links/56e326c108ae98445c1b2bce/Video-Based-Intervention-in-Teaching-Fraction-P
https://louisville.edu/education/abri/primarylevel/modeling

